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We are concerned

Confidentiality and Professionalism

As professionals, and because we are in the information age, please be advised that whatever
you put on line (or whatever your friends put on line that is linked to or otherwise identifies you) can be
accessed by students, parents, professional colleagues, supervisors, or administrators. We discourage
you from posting personal details or compromising information in a public on line forum (myspace,
blogs, and other social networking sites). We discourage you from allowing friends to post any
compromising information on those sites as well.

Please consider that you are representing Gettysburg College at these schools and what you do
lives on after you. Be reminded that your certification depends on your successfully upholding
Pennsylvania's Code of Professional Practice and Conduct for Educators. This code can be found in
Appendix A of this pamphlet.

Only last year, the following story broke nationwide and it centered on a single myspace image:

Woman who lost teaching degree over MySpace photo sues university

The Associated Press

MILLERSVILLE, Pa. — A woman denied a teaching degree on the eve of graduation because of a
MySpace photo has sued the university.

Millersville University instead granted Stacy Snyder a degree in English last year after learning of her
Web-published picture, which bore the caption "Drunken Pirate."

"l dreamed about being a teacher for a long time," said Snyder, 27, who now works as a nanny.

The photo, taken at a 2005 Halloween party, shows Snyder wearing a pirate hat while drinking from a
plastic "Mr. Goodbar" cup. It was posted on her own MySpace site.

Although Snyder apologized, she learned the day before graduation that she would not be awarded an
education degree or teaching certificate.

Jane S. Bray, dean of the School of Education, accused Snyder of promoting underage drinking, the suit
states.

The federal lawsuit seeks at least $75,000 in damages. Millersville spokeswoman Janet Kacskos
referred questions to a state System of Higher Education spokesman, who declined comment.



Our concern about this issue came from several inappropriate postings by student teachers on social
networking sites. Additionally, preservice teachers have blatantly violated confidentiality requirements
on their blogs. This is unacceptable.

Prompted by these recent and disturbing incidents, we searched Facebook and MySpace and
were saddened by what we found. We searched for students that had taken an education course in the
past and therefore knew the department'’s and state's requirements about professionalism. What follows
is a random sampling of quotes and images of Gettysburg education students:

Quotes and Album Titles:

|l had just told me to f*** off after I told her she looked pretty. F*** you, s***head.”
Beer Olympics Pics

“Yes, my tongue is actually touching - face. She liked it.”

Drunk Pictures from Springfest

S*** happens when you party naked

Pictures:







We do not want to see any of you in a difficult situation because of a silly mistake, or the mistake of a
friend. Take action now and be sure you have a clean and professional on line presence. Lastly, here is
another article, to help you realize this is a national issue within school districts as well as teacher
preparation programs.

School officials debate teacher use of social networking sites

Boston: School officials in Scituate are proposing to direct teachers and staff about appropriate use of
social-networking sites such as Facebook and MySpace, raising questions about whether school
systems should interfere with employees' personal activities.

Scituate officials say they are trying to address the liabilities presented when teachers and students
maintain on line communication on these increasingly popular websites. The proposed policy, state
officials say, appears to be the first to tackle teachers' use of the on line sites.

A draft of the policy "advises employees to avoid any inappropriate interaction with students who are
also posting to Social Network Websites." However, the brief statement does not define "inappropriate”
behavior, nor does it include possible punishments. School officials are seeking legal advice to help
determine the consequences of improper teacher conduct.

Several Boston-area teachers said they use the sites, but expressed the opinion that they should be
considered professional enough to manage them without interference from school districts.

Scituate's proposal, some say, illustrates a generation gap between young, Internet-savvy teachers and
veteran administrators.

"You have young teachers entering the profession who grew up with the Internet and MySpace," said
Luc Schuster, a 26-year-old member of the Cambridge School Committee. "There's a culture that's
more free and open with that type of posting that might not translate well to an older administration."

Scituate school officials say the policy, which they expect to be in place next school year, would not
prohibit educators from maintaining an on line profile, or from maintaining a relationship with students
through that profile. Officials said they had no knowledge of employees engaging in inappropriate
behavior with students, or posting explicit content on line.



"If there are predators out there, the fact that the school has a policy certainly is not going to deter
anybody,"” said Michael Hayes, vice chairman of the Scituate School Committee. "But I think it is good
that we make a general policy stating that we're aware of the current technology and we encourage
students and teachers to use it properly.”

Laura Lawson, president of the Scituate Teachers Association, said she approved of the draft
Superintendent Mark Mason submitted to the School Committee. She said that the policy is not
intended to infringe on anyone's First Amendment rights.

"We just want to make teachers aware that when they post something on a public domain the world can
see it," Lawson said. "Whether it's on their personal or private time, it won't stay private for very long."

Last spring, a high school art teacher in Austin, Texas, was asked to resign after school officials learned
that she had posed in explicit photos available on Flickr, a photo-sharing website. In January, a teacher
from Palm Beach County, Fla., pleaded guilty to using America Online Inc. and MySpace to solicit sex
from a former student.

Such cases have made school officials consider whether to limit the way teachers interact with students
on the Web. Paul Toner, vice president of the Massachusetts Teachers Association, said he cautions
teachers to be aware of their role in the community because people can misinterpret the actions they
take on line He noted that the line between a teacher's public and private life is often unclear.

"I'm not sure if you can draw a bright shining line for teachers but people need to use their common
sense," Toner said.

Teachers disagree on whether they can safely interact with students on the social-networking sites.

Eric Esteves, a program director at TechBoston, a division of Boston Public Schools, said that by
interacting through the sites, teachers and students are embracing technology.

"I think we have much bigger fish to fry, in the real world, as opposed to debating policy about virtual
worlds," said Esteves, who keeps in touch with about 25 current and former students through his
Facebook profile. "There's language in the hallways that's not being controlled as much as it should be,
as opposed to controlling language on a website."

Dan Greening, a manager of technology for the South Boston Education Complex, said that he has
denied "tons™ of requests from students to maintain a relationship on line because he thinks it is
inappropriate for students and teachers to communicate through an "uncontrolled™" and "unregulated”
medium.

"If you want to talk to me, send me an e-mail," the 25-year-old said.

But he said maintaining a MySpace profile is necessary in his part-time job as a DJ. "It's an awesome
promotional tool for any night-life events," he said.

Aware that students use the sites, Stephen McClain, an 11th-grade humanities teacher at the Social



Justice Academy, part of the former Hyde Park High, keeps elements of his Facebook profile
inaccessible to users with whom he does not maintain a relationship on line

"If I have some stuff on there that | may not want [my students] to see, then | could be in trouble,” said
McClain, also a graduate student at Harvard's Graduate School of Education. "And I also don't want to
send the wrong message to my students."

McClain said he does not think school districts should weigh in on their employees’ on line personas,
"but I also think you're a professional and you should always cover your back."

April Simpson can be reached at asimpson@globe.com.

In an article entitled “The Whole World (Wide Web) is Watching” published by National Education
Association that can be accessed online at http://www.nea.org/home/12784.htm , educators are warned
about postings on Facebook and other social networking sites. See the article below:

The Whole World (Wide Web) is Watching

Cautionary tales from the ‘what-were-you-thinking' department.

By Michael D. Simpson, NEA Office of General Counsel

" Way back in 1974, California teacher and aspiring actor Lou
N Zivkovich famously was fired for posing nude in Playgirl
magazine. His response, as reported by Newsweek, "I didn't
murder anyone."

Nowadays, thanks to advances in technology, you don't even
l need a major publisher to get fired; just post your racy photos,
f sexually graphic writings, or wild party stories on a personal
: Web blog. You'll be amazed by how quickly tech-savvy students
can disseminate your postings to their friends and your employer.

Here's a roundup of some of the recent horror stories:

In Virginia, high school art teacher Stephen Murmer was fired after posting photos of his "butt art” on
the Web, which were viewed by scores of students. The budding artist applied paint to his posterior and
genitalia, which he then pressed onto canvases. With the help of the ACLU, he sued the school district
last fall claiming a violation of his First Amendment rights.

Band director Scott Davis from Broward County, Florida, was dismissed after school officials viewed
his MySpace profile that included his musings about sex, drugs, and depression.


mailto:asimpson@globe.com
http://www.nea.org/home/12784.htm

A Colorado English teacher lost her job after composing and posting sexually explicit poetry on her
MySpace site. Police were even called in to investigate.

Nashville teacher Margaret Thompson was removed from teaching after posting "racy pictures™ of
herself, along with candid photos of her students, on her MySpace profile.

Florida middle school teacher John Bush was terminated because of "offensive” and "unacceptable "
photos and information on his MySpace page.

Massachusetts teaching assistant and Massachusetts Teachers Association member Keath Driscoll was
first suspended and then fired for his MySpace postings including "sexually suggestive™ photographs,
videos of drinking alcohol, and references to women as "whores." MTA took his case to arbitration and
won almost a complete victory. In a decision dated March 24, 2008, the arbitrator ruled that Driscoll
should not have been fired and ordered him reinstated with back pay, seniority, and benefits. The
arbitrator did conclude, however, that Driscoll had engaged in misconduct that warranted some form of
discipline, which he determined to be a three-day suspension.]

But the clueless award goes to Atlanta-area high school football coach Donald Shockley, who was
forced to resign in early 2008 for storing on his school computer photos of his assistant principal
dressed in lingerie and posing in sexually suggestive ways. The photos were discovered by a student
whom Shockley had asked to work on his computer and who then posted the photos on the Internet and
sent them to other students at the school.

In October 2007, reporters for The Columbus Dispatch conducted an investigation of MySpace profiles
posted by Ohio teachers. The newspaper quoted one 25-year-old teacher bragging that she's "an
aggressive freak in bed,"” "sexy," and "an outstanding kisser." Another teacher wrote on her page that
she had recently "gotten drunk," "taken drugs," and "gone skinny-dipping."

In the wake of these reports, the Ohio Education Association urged all OEA members to remove any
personal profiles they may have posted on MySpace or Facebook. The Association also warned
members that such profiles "can be used as evidence in disciplinary proceedings,” which could "affect
not only a teacher's current job but his/her teaching license" as well.

But what about free speech? Don't school employees have the right, on their own time, to blog about
their private lives without fear of losing their jobs? Probably not.

It's the general rule that school employees can be disciplined for off-duty conduct if the school district
can show that the conduct had an adverse impact on the school or the teacher's ability to teach. And it
wouldn't be too difficult to make that showing if the teacher's blog includes sexually explicit or other
inappropriate content and is widely viewed by students.

As to a possible free speech claim, the U.S. Supreme Court ruled in 2004 that it was not a violation of
the First Amendment for the City of San Diego to fire a police officer for posting a sexually explicit
video of himself on the Internet. The unanimous Court said that such speech was "detrimental to the
mission and functions of the employer."

And last year, a U.S. District Court ruled that a Connecticut school district’s decision to fire a
probationary teacher because of his postings to his MySpace page did not violate the teacher’s First
Amendments rights. The court called the online exchanges between the teacher and his students



"Inappropriate” and added that "such conduct could very well disrupt the learning atmosphere of the
school."”

There's an old lawyer's saw that goes something like this: Never put in writing anything that you
wouldn't want read in open court or by your mother.

Maybe it's time for an updated adage: Never put in electronic form anything that you wouldn't want
viewed by a million people, including your colleagues, students, and supervisors—and your mother.



Tips and Tricks for you

MySpace, Facebook, Web Site, and Blog Do's and Don'ts
Don't include a link on your resume to any site which includes inappropriate content that is not
appropriate for a professional audience.

Be very careful what you put on line If you have a MySpace or Facebook account, people you won't
want to be reading your profile may be able to access it, even if you think nobody will read it. Make
your account private, so only your friends can access it. Be extra careful, and don't post anything that
you don't want a prospective employer (or your mom!) to read or see.

Do consider creating a personal web site, if you're unemployed, specifically related to your job
search including your resume, samples, your portfolio, and certifications. Include only professional and
academic information.

Don't list your blog on your resume unless it's relevant to the career field / position that you are
interviewing for. For example, if you are seeking employment as a teacher and you have a personal
teacher, include it. If you have a blog about your dog, don't.

Consider starting a blog related to your career interests. If you, for example, are interested in a career
in education, consider blogging about industry trends, news and related topics.

Write a job search blog. There's a trend toward job seekers blogging to track their job search and
market their skills. A job search blog can help with your job search and give you exposure, but, again,
consider who else might read it before you start blogging.

Post in haste, repent in leisure. Remember that a hastily written blog post critical of your job or
detailing your wild night with a hot date can be read today, regardless of when it was posted. You may
not even remember posting it, but, a potential employer will certainly keep it mind.

Do be careful what you write. Keep in mind that just about anything that is on line can be read by
someone - or everyone. If you don't want the world to read what you've posted, make sure they can't.
Don't put it on line or post it anonymously.

Keep track of what your friends post. Even if you don't post it, if it can be traced to you, you may be
held responsible.

Sample Education Blogs:
http://thefischbowl.blogspot.com/
http://thefischbowl.blogspot.com/
http://teachersteachingteachers.org/



Appendix A: PA Code of Conduct
Professional Standards and Practices Commission

Code of Conduct

Section 1. Mission

The Professional Standards and Practices Commission is committed to providing leadership for
improving the quality of education in this Commonwealth by establishing high standards for
preparation, certification, practice and ethical conduct in the teaching profession.

Section 2. Introduction

(a) Professional conduct defines interactions between the individual educator and students, the
employing agencies and other professionals. Generally, the responsibility for professional conduct rests
with the individual professional educator. However, in this Commonwealth, a Code of Professional
Practice and Conduct (Code) for certificated educators is required by statute and violation of specified
sections of the Code may constitute a basis for public or private reprimand. Violations of the Code may
also be used as supporting evidence, though may not constitute an independent basis, for the
suspension or revocation of a certificate. The Professional Standards and Practices Commission (PSPC)
was charged by the act of December 12, 1973 (P. L. 397, No. 141) (24 P. S. § § 12-1251 - 12-1268),
known as the Teacher Certification Law, with adopting a Code by July 1, 1991. See 24 P. S. § 12-
1255(a)(10).

(b) This chapter makes explicit the values of the education profession. When individuals become
educators in this Commonwealth, they make a moral commitment to uphold these values.

Section 3. Purpose

(a) Professional educators in this Commonwealth believe that the quality of their services directly
influences the Nation and its citizens. Professional educators recognize their obligation to provide
services and to conduct themselves in a manner which places the highest esteem on human rights and
dignity. Professional educators seek to ensure that every student receives the highest quality of service
and that every professional maintains a high level of competence from entry through ongoing
professional development. Professional educators are responsible for the development of sound
educational policy and obligated to implement that policy and its programs to the public.

(b) Professional educators recognize their primary responsibility to the student and the development of
the student's potential. Central to that development is the professional educator's valuing the worth and
dignity of every person, student and colleague alike; the pursuit of truth; devotion to excellence;
acquisition of knowledge; and democratic principles. To those ends, the educator engages in continuing
professional development and keeps current with research and technology. Educators encourage and
support the use of resources that best serve the interests and needs of students. Within the context of
professional excellence, the educator and student together explore the challenge and the dignity of the
human experience.

Section 4. Practices

(a) Professional practices are behaviors and attitudes that are based on a set of values that the
professional education community believes and accepts. These values are evidenced by the
professional educator's conduct toward students and colleagues, and the educator's employer and
community. When teacher candidates become professional educators in this Commonwealth, they are
expected to abide by this section.
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(b) Professional educators are expected to abide by the following:

(1) Professional educators shall abide by the Public School Code of 1949 (24 P. S. § § 1-101 - 27-
2702), other school laws of the Commonwealth, sections 1201(a)(1), (2) and (4) and (b)(1), (2) and (4)
of the Public Employee Relations Act (43 P. S. § § 1101.1201(a)(1), (2) and (4) and (b)(1), (2) and (4))
and this chapter.

(2) Professional educators shall be prepared, and legally certified, in their areas of assignment.
Educators may not be assigned or willingly accept assignments they are not certified to fulfill.
Educators may be assigned to or accept assignments outside their certification area on a temporary,
short-term, emergency basis. Examples: a teacher certified in English filling in a class period for a
physical education teacher who has that day become ill; a substitute teacher certified in elementary
education employed as a librarian for several days until the district can locate and employ a permanent
substitute teacher certified in library science.

(3) Professional educators shall maintain high levels of competence throughout their careers.

(4) Professional educators shall exhibit consistent and equitable treatment of students, fellow educators
and parents. They shall respect the civil rights of all and not discriminate on the basis of race, national
or ethnic origin, culture, religion, sex or sexual orientation, marital status, age, political beliefs,
socioeconomic status, disabling condition or vocational interest. This list of bases or discrimination is
not all-inclusive.

(5) Professional educators shall accept the value of diversity in educational practice. Diversity requires
educators to have a range of methodologies and to request the necessary tools for effective teaching and
learning.

(6) Professional educators shall impart to their students principles of good citizenship and societal
responsibility.

(7) Professional educators shall exhibit acceptable and professional language and communication skills.
Their verbal and written communications with parents, students and staff shall reflect sensitivity to the
fundamental human rights of dignity, privacy and respect.

(8) Professional educators shall be open-minded, knowledgeable and use appropriate judgment and
communication skills when responding to an issue within the educational environment.

(9) Professional educators shall keep in confidence information obtained in confidence in the course of
professional service unless required to be disclosed by law or by clear and compelling professional
necessity as determined by the professional educator.

(10) Professional educators shall exert reasonable effort to protect the student from conditions which
interfere with learning or are harmful to the student's health and safety.

Section 5. Conduct

Individual professional conduct reflects upon the practices, values, integrity and reputation of the
profession. Violation of § § 235.6-235.11 may constitute an independent basis for private or public
reprimand, and may be used as supporting evidence in cases of certification suspension and revocation.

Section 6. Legal obligations

(a)The professional educator may not engage in conduct prohibited by the act of December 12, 1973 (P.
L. 397, No. 141) (24 P. S. § § 12-1251-12-1268), known as the Teacher Certification Law.

(b)The professional educator may not engage in conduct prohibited by:

(1) The Public School Code of 1949 (24 P. S. § § 1-101-27-2702) and other laws relating to the schools
or the education of children.

(2) The applicable laws of the Commonwealth establishing ethics of public officials and public
employees, including the act of October 4, 1978 (P. L. 883, No. 170) (65 P. S. § § 401-413), known as
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the Public Official and Employee Ethics Law.
(c) Violation of subsection (b) shall have been found to exist by an agency of proper jurisdiction to be
considered an independent basis for discipline.

Section 7. Certification

The professional educator may not:

(1) Accept employment, when not properly certificated, in a position for which certification is required.
(2) Assist entry into or continuance in the education profession of an unqualified person.

(3) Employ, or recommend for employment, a person who is not certificated appropriately for the
position.

Section 8. Civil Rights

The professional educator may not:

(1) Discriminate on the basis of race, National or ethnic origin, culture, religion, sex or sexual
orientation, marital status, age, political beliefs, socioeconomic status; disabling condition or vocational
interest against a student or fellow professional. This list of bases of discrimination is not all-inclusive.
This discrimination shall be found to exist by an agency of proper jurisdiction to be considered an
independent basis for discipline.

(2) Interfere with a student's or colleague's exercise of political and civil rights and responsibilities.

Section 9. Improper personal or financial gain
(1) Accept gratuities, gifts or favors that might impair or appear to impair professional judgment.
(2) Exploit a professional relationship for personal gain or advantage.

Section 10. Relationships with students

The professional educator may not:

(1) Knowingly and intentionally distort or misrepresent evaluations of students.

(2) Knowingly and intentionally misrepresent subject matter or curriculum.

(3) Sexually harass or engage in sexual relationships with students.

(4) Knowingly and intentionally withhold evidence from the proper authorities about violations of the
legal obligations as defined within this section.

Section 11. Professional relationships

The professional educator may not:

(1) Knowingly and intentionally deny or impede a colleague in the exercise or enjoyment of a
professional right or privilege in being an educator.

(2) Knowingly and intentionally distort evaluations of colleagues.

(3) Sexually harass a fellow employee.

(4) Use coercive means or promise special treatment to influence professional decisions of colleagues.
(5) Threaten, coerce or discriminate against a colleague who in good faith reports or discloses to a
governing agency actual or suspected violations of law, agency regulations or standards.

The Code of Professional Practice and Conduct for Educators can be found at

22 Pa. Code §§235.1 - 235.11.

All questions should be directed to the Professional Standards and Practices Commission at
(717) 787-6576.
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